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 Period 2: January 1 – June 30
Reported during one of the following months: July 
through December

 Violence, vandalism, substance abuse, and HIB 
data needs to be reported to the community during 
a public BOE meeting at least twice each school 
year for the following periods:

 Period 1: July 1 – December 31
Reported during one of the following months: 
January through June.

 Consists of: 
 Incident Category by Schools
 Number of Confirmed HIB incidents by Schools



2014-15 Period 1 Electronic Violence, 
Vandalism, Substance Abuse, and 
Weapons Incidents

School Violence Vandalism Weapons Substance 
Abuse

SWMHS 19 0 0 12

SMS 2 0 0 0

SUES 0 0 0 1

Eisenhower 1 0 0 0

Arleth 0 0 0 0

Truman 0 0 0 0

Wilson 0 0 0 0

District Total 22 0 0 13



SCHOOL Confirmed HIB 
incidents

SWMHS 7

SMS 2

SUES 0

Eisenhower 1

Arleth 0

Truman 0

Wilson 0

District Total 10



PROPOSED POLICY AND 
PROCEDURAL CHANGES 
REGARDING STUDENTS 

WHO PARTICIPATE IN 
EXTRACURRICULAR OR 

INTRAMURAL/
INTERSCHOLASTIC 

ACTIVITIES



Revisions to the P-6145 Extra 
Curricular Activities include the 
following:



 Sign a Conduct Agreement which 
includes an anti-hazing clause.

*A separate contract must be 
executed for every activity in 
which a pupil participates.  

 Complete a computer module regarding 
the definition, danger, and 
inappropriateness of hazing. 



 Attend a mandatory meeting held by the 
advisor of each competitive activity, 
including Cheerleading, to discuss 
harassment, intimidation, bullying, and 
hazing, in addition to other pertinent 
items.

 Co-sign their child’s Conduct Agreement.
 Sign a consent agreement for his/her 

child to participate in the activity.



 Complete a computer module on 
harassment, intimidation and bullying on 
the General Compliance Network.

*This must be completed upon 
initial employment and twice in a 
five year period, as per State 
statute.

 Complete a computer module on 
Coaching and Hazing on the General 
Compliance Network.

*This must be completed upon 
initial employment as an advisor, 
and annually thereafter.



 Coordinate a Parent/Pupil meeting which 
must, at minimum, review participation 
requirements, and provide training on 
Harassment, Intimidation, Bullying and 
Hazing.

 Sign an acknowledgement indicating 
receipt of a copy of this policy and Board 
Policy 4119.24 which defines 
appropriate staff/pupil relations, 
including, but not limited to, pupil 
supervisory requirements.



 All Parents/Guardians and Pupils 
must also complete all 
requirements of Policy 6145 as 
they pertain to extracurricular 
activities.

 In addition, Revisions to Policy 
6145.1/6145.2 include the 
following:



 Complete a computer module on 
harassment, intimidation and bullying on 
the General Compliance Network.

*This must be completed upon 
initial employment and twice in a 
five year period, as per State statute.

 Complete a computer module on 
Coaching and Hazing on the General 
Compliance Network.

*This must be completed upon 
initial employment as a Coach, and 
annually thereafter.



 Complete the mandatory professional 
development as per N.J.S.I.A.A. 
regulations:

*Current CPR/AED certification
* NFHS Heat Illness Prevention
* NFHS Concussion In Sports
* NFHS Fundamentals of 

Coaching
* NFHS First Aid, Health, and              

Safety for Coaches



 Attend a mandatory Coaches’ meeting 
facilitated by the Athletic Director, or 
his/her designee, to review district 
expectations, policy, and procedures, 
including supervision.

 Coordinate a team meeting for pupils and 
their parent/guardian which at minimum 
must review eligibility requirements for 
pupils, and provide training on 
harassment, intimidation, bullying and 
hazing.



 Receive a Coaches’ Handbook and sign an 
acknowledgement of receipt of said 
handbook. 

* The Handbook shall also contain a 
copy of this policy, Board Policy 6145, 
regarding Extracurricular Activities, 
and Board Policy 4119.24, which 
defines appropriate staff/pupil 
relations, including but not limited to 
pupil supervisory requirements, as 
well as their obligations, 
responsibilities and liabilities as a 
Coach.



 Immediately upon approval of revisions to 
Board policy.


