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1 – BUILDING AND GROUNDS 
 
 A.  No report. 
 
 
 
2 – FINANCE 
 
 A.  The Board of Education approved the list of bills dated May 18, 2007 
prepared by the Board Secretary in the amount of $1,025,206.96 for the 
Operating Account. 
 
 B.  The Board of Education approved the acceptance of the Secretary’s 
Report for the month of April 2007. 
 
 C.  The Board of Education approved the acceptance of the Treasurer of 
School Monies Report for the month of April 2007. 
 
 D.  The Board of Education approved an Emergency Appropriation for the 
Sayreville War Memorial High School Heat Return Riser to DJs Mechanical, Inc. 
in the amount of $5,490.46. 
 
 E.  The Board of Education approved an Emergency Appropriation for the 
Truman School Cafeteria Electrical Repair to Falcon Maintenance, Inc. in the 
amount of $5,281.17. 
 
 F.  The Board of Education approved a contract with Mario’s Concrete and 
Paving, Inc. for the Samsel Upper Elementary School Recess/Playground 
Resurfacing in the amount of $28,650 (Referendum). 
 
 G.  The Board of Education approved an amendment to the contract to 
VMC Company, Inc. for Asbestos Removal at the Sayreville War Memorial High 
School in the amount of $50,000 for additional asbestos removal per unit bid 
price as the lowest responsible bidder per August 15, 2006 Board meeting 
minutes. 
 
 H.  The Board of Education approved a contract with Frank Gibson, Inc. 
for the Wilson School Heating & Ventilation System in the amount of $364,600 as 
the lowest responsible bidder for bids opened on May 30, 2007 (2006-07 
Budget). 
 
 I.  The Board of Education approved a contract with Wonderstar 
Construction Co. for the Wilson School Masonry Restoration in the amount of 
$527,000 as the lowest responsible bidder for bids opened on May 15, 2007 
(2007-08 Budget). 
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 J.  The Board of Education approved retroactively, effective May 15, 2007, 
the previously submitted Settlement Agreement and Release in the matter 
entitled Vincent Aquila, deceased by his Administratrix ad prosequendum Mary 
Aquila and Mary Aquila Individually vs. Borough of Sayreville and Borough of 
Sayreville Board of Education, Docket No. L-3980-06. 
 
 K.  The Board of Education approved the following resolution: 
 

Resolution Approving Settlement Agreement and General Release 
 
The Board authorized (1) the Board President and the Business 
Administrator/Board Secretary to execute, on behalf of the Board, the Settlement 
Agreement and General Release, in the form previously submitted, in the matter 
entitled Sayreville Board of Education and IBT Local 469 (Perry 
Jurkiewicz/Termination), which is pending before the Public Employment 
Relations Commission, docket No. AR-2007-204; and (2) the Superintendent of 
Schools, the Business Administrator/Board Secretary, and the Board Attorney, 
acting on the Board’s behalf, to take all steps necessary to implement the 
Settlement Agreement and General Release.  This resolution is contingent upon 
the Settlement Agreement and General Release being executed and not revoked 
as set forth therein, by Perry Jurkiewicz. 
 
DATED:  June 5, 2007 
 
3 – PERSONNEL (NON-CERTIFIED) 
 
 A.  The Board of Education approved the termination of Joseph Farrell, 3 
PM – 11 PM custodian at the Samsel Upper Elementary School, effective June 
30, 2007. 
 
 B.  The Board of Education approved the transfer of Janina Zwiercan from 
3 PM – 11 PM custodian at the Sayreville Middle School to 3 PM – 11 PM 
custodian at the Samsel Upper Elementary School effective July 2, 2007. 
 

C.  The Board of Education approved the employment of the following 
personnel for school year 2006-07 at the salaries and assignments indicated 
below.  Each employee will serve a ninety-day probationary period. 
 

Name Location Assignment 2006-07 
Salary 

Effective 
Dates 

Proudman, 
Christopher Truman Custodian 

3 pm to 11 pm 
$24,576 
Prorated 

6/6/07  
thru  

6/30/07 
 
D.  The Board of Education approved the following support personnel to 

substitute or temporary help lists for the 2006-07 and 2007-08 school years.  All 
applicants have met employment requirements. 
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Cafeteria Worker 

*Kittel, Grace 
 

Clerical 
*Bellino, Nicole 

 
Custodian 

*Inglhofer, Robert 
*Saddler, Dawn 
*Sanu, Samir 

 
 E.  The Board of Education re-approved the following support personnel to 
substitute or temporary help lists for the 2007-08 school year.  All applicants 
have met employment requirements. 
 

Bus Aide 
Meyers, Debra 
Santiago, Olga 

 
Bus Drivers 

Figueroa, Lori 
 

Cafeteria Aide 
Cannata, Lisa 
Kulpa, Doreen 

Lewandowski, Marleen 
 

Cafeteria Worker 
DeLuca, Diane 
Kulpa, Doreen 

Peterson, Susan 
Samra, JoAnne 

 
Clerical 

Ciallella, Maryann 
DeLuca, Diane 

Giovenco, Caleigh 
Kulpa, Doreen 
Mayer, Cheryl 

Samra, JoAnne 
 

Paraprofessional 
Boyd, Nadine 

Carroll, Margaret 
Chaudhry, Saima 
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Ciallella, Maryann 
Isaac, Merfat 

Kulpa, Doreen 
Lewandowski, Marleen 
Martin-Strika, Jennifer 

Samra, JoAnne 
 

 F.  The Board of Education approved retroactively the following 
adjustment in salary: 
 
 Adjust the 2006-07 salary of John Applegate, 3 PM – 11 PM custodian at 

the Sayreville Middle School, effective May 12, 2007 as follows: 
 
  Base Salary $24,576 + Black Seal $900 = $25,476 

 
*Conditional upon final approval by the N.J. Department of Education and the 
Board further authorizes the submission of an application for emergency hiring 
pursuant to N.J.S.A. 18A:6-7.1 et seq., N.J.S.A. 18A:39-17 et seq. or N.J.S.A. 
18A:6-4.13 et seq. 
 
4– PERSONNEL (CERTIFIED) 
 
 A.  The Board of Education approved the following personnel for the 
Summer Enrichment Program at the Samsel Upper Elementary School at the 
hours and salary indicated.  Please note that the hourly rate is subject to change 
contingent on final enrollment figures. 
 
Bonnie Brady – Coordinator   = $3,000 
 
Andrea Latz  $23/hr. @ 65 hours   = $1,495 
Nina Obryk  $23/hr. @ 65 hours  =   1,495 
Dana Smith  $23/hr. @ 65 hours  =   1,495 
Patricia Zupko $23/hr. @ 65 hours  =   1,495 
 
 B.  The Board of Education approved payment to the following 
administrative personnel for unused vacation days as per their contract as 
follows: 
  

NAME LOCATION POSITION 

NUMBER 
OF 

UNUSED 
DAYS 

DAILY RATE TOTAL 

Frank Alfano District Superintendent 5 $691.67 $3,458.35 

Carla Sutherland District Asst. Superintendent 5 $619.01 $3,095.05 

Emidio D’Andrea District Bus. Admin./Bd. Sec. 5 $513.83 $2,569.15 

Georgia Baumann Wilson Principal 2 $565.95 $1,131.90 

James Brown SWMHS Principal 5 $588.57 $2,942.85 
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Timothy Byrne Arleth Principal 5 $432.81 $2,164.05 

Linda Coffey Truman Principal 4 $520.95 $2,083.80 

Donna Jakubik SMS Principal 5 $447.24 $2,236.20 

William Skowronski Eisenhower Principal 5 $514.29 $2,571.45 

Lawrence Adamson District Supervisor of Guidance 3 $412.76 $1,238.28 

William Anschuetz District Supervisor of Science and 
World Language 3 $483.83 $1,451.49 

Carol Duffy District Supervisor Of Special Ed. 3 $354.79 $1,064.37 

Richard Eberhardt District Supervisor of Math and 
Business Education 3 $459.81 $1,379.43 

Cathy Reilly District Supervisor of LAL/ELL 3 $447.71 $1,343.13 

Clare Goscienski SWMHS Vice Principal 5 $410.63 $2,053.15 

Stacey Maher SMS Supervisor of Instruction 3 $358.96 $1,076.88 

Alan Squitieri SMS Vice Principal 5 $503.33 $2,516.65 

 
C.  The Board of Education approved the employment of the following 

personnel for school year 2007-08 at the salaries and assignments indicated: 
 
 

Name Location Assignment 2007-08 Salary Effective 
Dates 

*Goldstein, 
Sonya SWMHS General Science & 

Chemistry Teacher 
**$50,000  

(**06-07 Salary Guide) 
BA, Step 8 

9/1/07 
Thru 

6/30/08 

Shedlock, 
Heather 

Project Before 
SUES 

Preschool with 
Disabilities Teacher 

$42,000 + $125 Stipend = 
**$42,125 

 (**06-07 Salary Guide) 
MA, Step 1 

9/1/07  
thru 

6/30/08 

*Mahony, 
Noreen SUES 

School Social 
Worker  

(Child Study Team) 

$60,500 + $125 Stipend = 
**$60,625 

 (**06-07 Salary Guide) 
MA, Step 10 

9/1/07 
Thru 

6/30/08 
 
**Pending SEA Contract Negotiations 
 

D.  The Board of Education approved the following personnel to the 
teacher substitute list for the 2007-08 school year.  All applicants are certified for 
substituting.   

 
*Meyer, Katelyn 
*Sanu, Samir 

  
E.  The Board of Education re-approved the following personnel to the 

teacher substitute list for the 2007-08 school year.  All applicants are certified for 
substituting. 
 

County Certification 
Ali, Jason 

*Asch, Tracy 
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Beck, Donald 
Chaudhry, Saima 

Gotta, Ginette 
Hoffman, Theresa 

Juenemann, Charlene 
*Krainski, Sara 
Tutela, Daniella 

*Vargas, Christina 
Wolfe, Sean 
Zaleski, Jane 

 
Elementary Certification 

Blend, Robyn 
Novak, Jaime 

Ventrone, Jacqueline 
 

Secondary Education 
Camilleri, Frances 

Chmielewski, Nicole 
Guzman III, Henry 

       
 F.  The Board of Education approved the following salary adjustment for a 
person achieving a change in credit or degree status for 2007-08: 
 
 Carrie Ford, Grade 3 teacher at the Wilson School, from BA to MA = 

**$45,500 (Step 5, 2006-07 Level). 
 
 **Pending SEA negotiations 

      
*Conditional upon final approval by the N.J. Department of Education and the 
Board further authorizes the submission of an application for emergency hiring 
pursuant to N.J.S.A. 18A:6-7.1 et seq., N.J.S.A. 18A:39-17 et seq. or N.J.S.A. 
18A:6-4.13 et seq. 
 
5 – POLICY 
 
 A.  The Board of Education approved the following resolution:  
 

SAYREVILLE BOARD OF EDUCATION 
RESOLUTION #2006-07-023 

 
 

WHEREAS, on January 8, 2002, President Bush signed into law 
the No Child Left Behind (NCLB) Act of 2001, which applies to all 
school districts and schools within states that accept federal Title I 
dollars; and 
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WHEREAS, the Board of Education of the Borough of Sayreville, 
County of Middlesex, State of New Jersey supports the goals of 
NCLB of raising student achievement, closing the achievement 
gap, and ensuring that each child has a highly qualified teacher; 
and 
 
WHEREAS, the Board of Education of the Borough of Sayreville, 
County of Middlesex, State of New Jersey continues to welcome 
the accountability for improving student and school performance; 
and 
 
WHEREAS, the Board of Education of the Borough of Sayreville, 
County of Middlesex, State of New Jersey has had four years of 
operational experience in implementing NCLB; and  
 
WHEREAS, the Board of Education of the Borough of Sayreville, 
County of Middlesex, State of New Jersey has identified 
improvements that could be made to  NCLB that would eliminate 
barriers to full implementation in the federal law; and  
 
WHEREAS, the National School Boards Association (NSBA) 
developed draft legislation based on input from local school boards 
across the nation that would address the concerns of local school 
boards, and improve the implementation of NCLB; and 
 
WHEREAS, in April 2006 the NSBA Delegate Assembly re-affirmed 
its support of federal legislation that is consistent with the NSBA 
draft legislation; and 
 
WHEREAS, in January 2007 Representative Don young (R-AK) re-
introduced legislation, the No Child Left Behind Improvements Act 
of 2007, H.R. 648, that is consistent with the NSBA draft legislation; 
NOW, THEREFORE BE IT RESOLVED, that the Board of 
Education of the Borough of Sayreville, County of Middlesex, State 
of New Jersey urges Representative Pallone to fully support H.R. 
648 by becoming a co-sponsor of the bill; and 
 
BE IT FURTHER RESOLVED, that the Board of Education of the 
Borough of Sayreville, County of Middlesex, State of New Jersey 
seeks the support of local community and civic leaders and 
appropriate members of the New Jersey State Legislature in 
encouraging Representative Pallone to fully support H.R. 648 by 
becoming a co-sponsor of the bill; and 
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BE IT FURTHER RESOLVED, that copies of this resolution be sent 
to Representative Pallone, the governor, the members of the New 
Jersey State Legislature, the Borough of Sayreville Mayor and 
Council, and New Jersey Commissioner of Education Lucille M. 
Davy. 

 
6 – CURRICULUM 
 

A.  The Board of Education approved retroactively curriculum revision 
work during the 2006-07 school year as noted below: 
 
 SUBJECT  GRADE STIPEND  WRITER 
 CPR/First Aid HS  $1,100  Joann Bracco 
 Microsoft Word HS    1,100  Susan Jaysnovich 
 Co-Op Business HS    2,200  Elaine Hall 
 
 TOTAL    $4,400 
 
 
7 – CO-CURRICULUM 
 
 A.  No report. 
 
8 – SUPPORT SERVICES 
 

A.  The Board of Education approved the following field trips: 
 

1. On Wednesday, June 6, 2007 nineteen students from the Wilson 
School and one teacher to Sam’s Club in East Brunswick to 
celebrate the Teacher of the Year award and tour the facility.  
One Board bus will be utilized at a cost of $96.87 (salary $94.87 – 
fuel $2.00) to be paid by the Board of Education. 

 
2. On Thursday, June 7, 2007 seven students from the Selover 

School and one teacher to the Arleth School to acquaint the 
Project Before students with the kindergarten program.  One 
Board bus will be utilized at a cost of $101.63 (salary $99.13 - 
$2.50 fuel) to be paid by the Board of Education. 

 
3. On Thursday, June 7, 2007 twenty-five students from the 

Sayreville High School and three teachers to the Sayreville Police 
Station and Court House.  Students will attend a session of the 
Sayreville Municipal Court and tour the Sayreville Police Station.  
One Board bus will be utilized in a four-way move at a cost of 
$91.13 (salary $89.63 – fuel $1.50) to be paid by the Board of 
Education. 
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4. On Friday, June 8, 2007 fifty-one staff members from the Samsel 

Upper Elementary School to the Landmark Sunshine Cinema in 
New York City to attend the screening of the film “Chalk”.  Two 
Board buses will be utilized at a cost of $365.00 (salary $315.00 – 
fuel $50.00) per bus for a total cost of $730.00 to be paid by the 
staff. 

 
 


